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Activity 1:  
What issues related to bias and inequity in assessment have you encountered either as a teacher, learner, or otherwise? 

Activity 2: 
Identify and share 2 take-home points from the presentation related to the inequity you discussed earlier. 
How will this information help achieve equity in assessment in your setting? 

Activity 3: 

Based on today’s session, how would you alter an existing assessment or develop a new approach to assessment in 
your context to create greater equity? 

§ Which of the fishbone factors will you address?
§ Design and describe the new assessment/process
§ Who will you involve in designing, implementing, and evaluating the new assessment approach?
§ What will you STOP doing?
§ How will you determine if it is more equitable than what currently exists?
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Three components of equity in assessment 

From: Lucey C, Hauer KE, Boatright D, Fernandez A. Medical Education's Wicked Problem: Achieving Equity in 
Assessment for Medical Learners. Acad Med. 2020 Dec;95. S98-S108. 
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Fishbone Diagram Illustrating the Causes, Effects and Consequences of Lower Assessed Performance in under-
represented in medicine students 

From: Teherani A, Hauer KE, Fernandez A, King TE, Lucey C. How Small Differences in Assessed Clinical Performance 
Amplify to Large Differences in Grades and Awards: A Cascade With Serious Consequences for Students 
Underrepresented in Medicine. Acad Med. 2018 09; 93(9):1286-1292. 

Figure 1. Fishbone Diagram Illustrating the Causes, Effects and Consequences of Lower Assessed Performance in under-represented in 
medicine students
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